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Rok 2005 bol rokom prosperity.
Po transformacii zo statneho
podniku na akciovu spoloénost
sme zaznamenali uz druhy rok

po sebe historicky najvyssi

objem zisku, pricom na jeho
prekrocenie mala rozhodujuci
vplyv uspora nakladov. Vo
vynosoch z hospodarskej ¢innosti
sme presiahli hranicu 8 miliard
koruan. Medziro¢ny rast vynosov
predstavuje 2,83 percenta,
predovsetkym v premiestnovacej
¢innosti, ktora tvori 70,66 percenta
z celkovych vynosov a v porovnani
s rokom 2004 vzrastla o 8,99
percenta. Rentabilita viozeného
kapitalu dosiahla 5,44 percenta,

z ukazovatel'ov zadizenosti
najvyraznejsie poklesol ukazovatel’
Uverovej zadizenosti, ktory

k 31. 12. 2005 zaznamenal
hodnotu len 4,3 percenta z aktiv

spolo¢nosti.

2005 was a year of prosperity. After

the transformation from a state
corporation into a joint stock company
we have reached the historically
highest profit for the second year in a
row, while it was exceeded especially
due to cost savings. In the field of
revenues from economic activities
we exceeded the level of SKK 8 bn.
The year-to-year growth of revenues
was 2.83%, especially in transfer
activities representing 70.66% of the
total revenues which grew by 8.99% in
comparison with 2004. The return rate
of the invested capital reached 5.44%.
From among indebtedness indicators,
the most significant decrease was
achieved by the loan indebtedness
indicator, representing only 4.3%
of the company’s assets as of 31

December 2005.



Last year’s successes include gradual installation and
operation of assorting lines for processing of letter items
in main processing centres in Bratislava, Zvolen and
Zilina. New lines represent the most modern technologi-
cal equipment of its kind in Europe. The importance we
ascribe to it is not reflected only by the high amount of
investment. They have become the main factors of the
fulfilment of our strategic objective, which comprises an
accelerating of the shipment of parcels from the sender
to the recipient. Today we deliver approximately one half
of all letter items on the next business day after the post-
ing day, within the next three years we will shorten the
delivery time to the next business day after the posting
day in case of some 90% of posted items.

The innovation of 2005, with which we accommodate
the demands of our customer, is extension of working
hours at all post offices at least till 5 p.m. on Wednes-
days. Many other offices usually provide extended work-
ing hours on Wednesdays, thus people are able to settle
more issues at once.

It is symbolic that in 2005 we succeeded to raise the av-
erage wage to SKK 15,000 and to fulfil the commitment
from the Collective Agreement for 2003 to 2005 - to
guarantee a 22-percent rise of the average wage, with
the preferential growth of the labour productivity from
revenues before the average wage per employee.

In 2005, our company created conditions for further
strengthening of its market position. In this regard, the
2006 business plan expects an increase of revenues
to SKK 8.5 billion and reaching a reasonable profit. We
expect an increase of intensity of services, especially in
case of express services, 1st class letters, 1st and 2nd
class parcels, posting advertisement items, promotion
items and postal money orders. We expect a positive de-
velopment also in case of the quality expressed by the
period of the transport of items and related satisfaction
of customers.

Ing. Jan Ptacin
Chairman of the Board of Directors
and the General Director
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K uspechom minulého roku patri postupna instalacia
a spustenie triediacich liniek na spracovanie listovych
zasielok v Hlavnych spracovatel'skych strediskach v Bra-
tislave, Zvolene a Ziline. Nové linky reprezentuji najmo-
dernejSie technologické zariadenia svojho druhu v Euro-
pe. Vyznam, ktory im pripisujeme, nevyjadruje len vysoky
objem investicie. Stali sa hlavnymi Cinitelmi pri plneni
nasho strategického ciela a tym je zrychlenie cesty z&-
sielok od odosielatela k adresatovi. Ak dnes dorucujeme
priblizne polovicu listovych zéasielok na nasledujlci pra-
covny den po dni podania, v priebehu najblizSich troch
rokov skratime lehotu dopravy zasielok v termine jeden
pracovny den po dni podania priviac ako 90 percentach
podanych zasielok.

Novinkou roku 2005, ktorou sme vysli v Ustrety nasim
zakaznikom, bolo predizenie hodin pre verejnost na
vSetkych postach kazdu stredu najmenej do 17. hodiny.
V obciach maju v stredu spravidla predizené hodiny aj
iné Urady a rozsirenim hodin pre verejnost na postach
sme umoznili ob¢anom vybavit viac veci sucasne.

Je priam symbolické, Zze sa nam v roku 2005 podarilo
zvysit priemernl mzdu na Uroven 15 000 Sk a splnit za-
vazok Kolektivnej zmluvy na roky 2003 az 2005 - zabez-
pecit 22-percentny narast priemernej mzdy pri prednost-
nom raste produktivity prace z vynosov pred priemernou
mzdou na zamestnanca.

Spolo¢nost si v roku 2005 vytvorila predpoklady pre dal-
Sie upevnovanie svojej pozicie na trhu. V tejto suvislosti
predpoklada podnikatelsky plan na rok 2006 zvysenie
vynosov na 8,5 mld. Sk a dosiahnutie primeraného zis-
ku. OCakavame rast intenzity sluzieb, najma pri expres-
nych sluzbach, listoch 1. triedy, balikoch 1. a 2. triedy,
reklamnych adresovanych zasielkach, propagacnych
zasielkach a postovych penaznych poukazoch. Predpo-
kladame, ze pozitivne sa bude vyvijat kvalita vyjadrena
dobou prepravy zasielok a s tym suvisiaca spokojnost
zakaznikov.

Ing. Jan Ptacin
predseda predstavenstva
a generalny riaditel





