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V ROKU 2003 SP POKRACOVALA V NAPLNANI
ZAKLADNYCH ZAMEROV A CIELOV V OBLASTI
ZAMESTNANOSTI, KTORYMI JE EFEKTIVNA ZAMEST-
NANOST, ZOHIADNUJUCA EKONOMICKU VYKON-
NOST A PREVADZKOVU POTREBU SP.
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SP mala v roku 2003 na zabezpecenie plnenia uloh k dispozicii
17 459 zamestnancov v priemernom prepocitanom pocte. Z cel-
kového poctu zamestnancov bolo 81,30 % Zien, 82,28 % pre-
véadzkovo-obsluhujucich zamestnancov, 9,15 % technicko-hospo-
darskych zamestnancov a 8,567 % robotnikov.

Vysokoskolské vzdelanie a upIné stredné vzdelanie s maturitou
malo z celkového poctu zamestnancov 10 324 zamestnancov, ¢o
predstavuje 57,48 %.

V oblasti socialnej starostlivosti o zamestnancov bol prijaty Social-
ny program Slovenskej posty, $. p., na rok 2 003, cielom ktorého
bolo prehibenie socidlnych istot zamestnancov a dalsie prehibe-
nie pozitivneho vztahu k podniku.

Pre Gcely naplnenia Uloh ustanovenych v socidlnom programe SP
vyClenila a mala k dispozicii 277 mil. Sk, ktoré boli Cerpané v su-
lade s pravnymi normami, vnutropodnikovymi predpismi a zasada-
mi.

Tieto prostriedky boli pouzité na poskytnutie prispevkov na stravo-
vanie zamestnancov, rekreacné sluzby, skvalitnenie pracovného
prostredia, na dopravu do zamestnania, zdravotnu starostlivost,
doplnkové dochodkové poistenie zamestnancov, odmeny pri pra-
covnych a Zivotnych jubileach, atd.

Z dévodu eliminacie zvySenych nakladov zamestnancov na dopra-
vu do zamestnania a spat, ako désledku realizovanych organizac-
nych zmien, bol zamestnancom aj v roku 2003 poskytnuty pris-
pevok zo socidlneho fondu v celkovej vyske 2093 tis. Sk. Zdrojom
bola mimoriadna dotécia do socialneho fondu zo zisku roku 2001.
Za rok 2003 boli za SP vyplatené mzdové prostriedky celkom
vo vySke 2 597 346 tis. Sk. Priemerna mzda celkom bola za rok
2003 dosiahnuté vo vyske 12 397 Sk, o je oproti priemernej
mzde 11 802 Sk — dosiahnutej v roku 2002, narast o 595 Sk,
t.j. 5,04 %. Z nakladov SP v roku 2003 predstavuju osobné
naklady 57,94 %.

Vzdelavanie zamestnancov realizovala SP v zmysle podnikového
systému ,Komplexny systém vzdelavania zamestnancov SP, §. p.*.
Vzdelavacie aktivity SP zabezpecovala pre vsetky kategoérie za-
mestnancov v priebehu celého roka. Svojim rozsahom medzi naj-
vyznamnejSie patrili Empowerment, Tréning vodcovskych zruc-
nosti pre manazérov, vzdelavanie v oblasti kvality, tréningovy pro-
gram na optimalizaciu komunikacnych zruénosti priehradkovych
zamestnancov.

Na vzdelavanie zamestnancov vynalozila SP v roku 2003 finan-
¢né prostriedky vo vyske takmer 11,56 milionov Sk.

In 2003, SP had available 17,4569 employees in the average
calculated number for the fulfilment of its tasks. From all the
employees, 81.30 % were women, 82.28 % employees in
operation/service, 9.16 % technical/economic staff and 8.57 %
workers.

From all the employed, 10,324 employees had university
education and complete secondary education which is 57.48 %.
In the field of social care, the Social Programme of SP was
adopted for 2003, the target of which was to deepen social
security of employees and further deepening of positive attitude
toward the enterprise.

For the purposes of of fulfilment of the tasks fixed in the social
program, SP earmarked and had available SKK 277 mil. that
were drawn in harmony with legal standards, in-company
regulations and principles.

These funds were used for granting of contributions for providing
board for employees, recreation services, improvement of
workplace environment, transport to workplace, health care,
complementary pension scheme of employees, work and life
jubilee bonuses, etc.

Also in 2003, a contribution for the transport to and from
workplace in the amount SKK 2,093,000 was granted from the
2001 profit through the social fund (because of cover of the
increased costs of SP employees for the transport to and from
work — caused by organizational changes).

In 2003, the wages paid-out by SP amounted in total to
SKK 2,697,346,000. The average wage for 2003 reached
SKK 12,397 and it is an increase against the average wage
SKK 11,802 reached in 2002; the increase is by SKK 595,
i.e.5.04 % in 2003, the personnel costs represent 57.94 % from
the costs of SP.

Education of employees was realized by SP in the sense of the
company “Complex System of Education of SP Employees”. SP
was securing the educational activities for all categories of
employees during the whole year. As to their size, Empowerment,
Training of Managerial Skills for Managers, education in the
sphere of quality, training programme on optimization of
communication skills of counter employees belonged to the most
important.

In 2003, the Slovak Post spent for education of its employees
practically SKK 11.5 mil.
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