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Slovenska

V roku 2001 SP pokracovala v naplrniani zakladnych
zamerov a cielov v oblasti zamestnanosti, medzi ktoré
patri najma efektivna zamestnanost zohladrujuca
ekonomicku vykonnost a prevadzkovu potrebu SP.

Zamestnanost v roku 2001 ovplyvnilo najméd
zefektivnenie sucasnych pracovnych postupov, zavad-
zanie novych technologii a technickych zariadeni
a nova organizacna struktara stredisk postovej
prevadzky, platna od 1.710. 2001.

Podnik mal v roku 2001 na zabezpecenie plnenia
uloh k dispozicii 17 747 zamestnancov v priemernom
prepocitanom pocte. Z tohto poctu bolo 14 446 Zien,
Co predstavuje 81,40 % z celkoveho poctu zamestnan-
cov.

4 celkového poctu zamestnancov tvorili
prevadzkovo-obsluhujuci zamestnanci 81,37 %, tech-
nicko-hospodarski zamestnanci 9,74 % a robotnici
889 %. Vysokoskolské vzdelanie a uplné stredné
vzdelanie s maturitou malo 10 254 zamestnancoyv z cel-
koveéeho poctu zamestnancov , co predstavuje 57,78 %.

V oblasti socidalnej starostlivosti o zamestnancov bol
prijaty na rok 2001 Socidlny program, cielom ktorého
bolo zabezpedit socialne istoty zamestnancov.
Pre ucely naplnenia dloh ustanovenych v Socidalnom
programe SP vyclenila a mala k dispozicii 216 mil. Sk,
ktore cerpala v sulade s platnymi pravnymi normami
a predpismi, vnutropodnikovymi predpismi a zasadami.
Tieto prostriedky boli pouZzZité najmé& na stravovanie
zamestnancov, rekreacie, kultaru, sport, skvalitnenie
pracovného prostredia, na dopravu do zamestnania,
zdravotnu starostlivost, socialne vypomoci navratnée
i nenavratné, doplnkoveée dochodkové poistenie
zamestnancov a odmeny pri pracovnych a Zivotnych

Jubileach.

Za rok 20017 boli za SP vyplatené mzdové
prostriedky v celkovej vyske 2 379 934 tis. Sk. Priemerna
mzda celkom bola za rok 2001 dosiahnuta vo vyske
17 175 Sk co je oproti priemernej mzde 10 193 Sk
dosiahnutej v roku 2000 narast o 982 Sk, t.j. 9.63 %.
Z celkovych nakladov SP v roku 2001 predstavuju
osobné naklady 60, 12 %.

In 2001, the SP continued in the completion of the
basic objectives and goals in the area of employment,
to which belongs especially the effective employment
considering economy performance and operational ne-
eds of the SP.

The employment in 2001 was influenced first of all
by making the present operating procedures more
effective. implementation of new technologies and
technical equipment and the new organisational
structure of centres of postal operation centres valid
from 1st October 2001.

In 2001, pursuance of its tasks the enterprise had, in
average calculated number, 17.747 employees availab-
le for assurance of completion of the tasks. From this
number 14.446 were women, which represents
81.40 % from total number of employees.

From the total number of employees the operating
and servicing staff formed 81.37 %, technical and eco-
nomic staff 9.74 % and workers 8.89 %. From the total
number of employees 10 254 employees had university
and complete secondary education with school-leaving
exams, which represents 57.78 %.

In the area of social employee welfare, Social
Programme was approved for 2001, the aim of which
was to assure social security of the employees rights.

For purposes of fulfilment of the tasks settled in the
Social Programme, SP assigned and had available
216 mil. SKK, which were spent in compliance with the
valid Ilegal regulations and rules, intracorporal
instructions and principles. These funds were used first
of all for employees’ boarding, recreation, culture,
sports, improvement of working environment,
transport to work, health care, returnable and non-re-
turnable social subsidiaries, employees’  complementary
pension insurance and premiums at the occasion of
work and life jubilees.

In 2001, the Slovak Post paid the staff costs in total
amount 2.379 934 thous. SKK. The average monthly
wages for 2001 attained level of 11.175 SKK, which in
comparison with the average wages 10.193 SKK
reached in 2000 shows increase by 982 SKK. i.e.
by 9.63 %. From the total expenses of the SP in 2001,
the staff expenses represent 60.12 %.
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